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The theme for this year’s annual report reflects on one of the most important characteristics of a communi-
ty – a collaborative approach to serving the needs of the community.  Success for this collaborative effort is 
assured by a solution oriented focus and an agreement to start immediately identifying underutilized re-
sources and bringing them “online”.  Working with groups of knowledgeable and compassionate individuals 
devoted to problem solving is inspirational.  An approach that identifies gaps, bottlenecks, and pockets of 
misunderstanding without the need to assign blame will result in solutions that are implemented.  Studying 
problems in a community is necessary and valuable, but implementing solutions through collaboration pro-
vides hope and synergy that is invaluable. 
 
Last year we spoke of tapestries and how a weaver usually works a tapestry vertically, building the fabric 
from bottom to top.  We acknowledged NAMI Lexington as a grass roots organization that recognizes the 
value of “bottom up” design and philosophy.  We envision the same “bottom up” design and philosophy for 
our community.  Weaving a community tapestry of individuals with specialized knowledge, skills, and pas-
sions is an ongoing endeavor that we hope passes on to future generations of solution seekers. 
 
NAMI Lexington continues to expand existing programs and develop new ones to provide Advocacy, Educa-
tion, Support and Outreach – the cornerstones of our mission - “Promoting Recovery”.  As we outgrow our 
facilities and struggle with funding and infrastructure needs, we are thankful that we have not yet solved 
those issues as we have not yet agreed to “be satisfied or stay where we are!”   Our staff continues to grow 
and develop.  Interns, volunteers, and program participants continue to provide invaluable insight and re-
sources.  Our Partners continue to Partner as we increase the number of people we serve.  We want to 
thank each and every one of you for your individual contributions that together provide hope and inspira-
tion for so many.  Please enjoy our annual report - an illustration (not all-inclusive!) of NAMI Lexington’s 
current endeavors and a glimpse of the future. 

Best regards, 

Phill Gunning 
Executive Director, NAMI Lexington 
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We are living in a world that needs 

Industrial Strength Soul-U-tions.  Disil-
lusionment and problems experienced 
in our country today with HealthCare 
(definitely with mental health care), 
Aging, Veterans, Homelessness, Job-
lessness, Greed, Consumerism, Mo-
rale, Hope and Purpose are daunting 
and often at the core of immobilizing 
our human ability to forge solutions. It 
all feels so overwhelming that often we 
become inert. 
 
Recently my husband, granddaughter 
and I went on a trip to Michigan from 
Kentucky to visit my sister who was 
losing the latest round in the throes of a 
20 year struggle with non-Hodgkin’s 
Lymphoma.  She was in the midst of 
losing her home due to opting to keep 
her health insurance – which had been 
a constant challenge and a reality op-
tion only because of the charity she 
received through countless individuals.  
My sister is a child and adolescent psy-
chologist and has devoted her career 
(she continues to try to work) to work-
ing with severely emotionally disturbed 
children and their families and was a 
living proponent of service to her fellow 
humans.  I was and have been deeply 
troubled by this occurrence of suffering, 
not only because of the fact that it was 
in my family but because it is happen-
ing to so many families that I come in 
to contact with during the course of my 
work with severe mental illness in 
NAMI Lexington.  Through the course 
of my work I belong to several coali-
tions that deal with the entire adjunct of 
issues related to being mentally ill in 
America in 2012.  Issues such as 
homelessness, substance abuse, lack 
of financial and treatment resources, 
for-profit- managed care- medicine and 
healthcare with more access barriers 
than access, extreme poverty, hunger, 

etc.  Really, much of what I encounter 
is quite dismal and unbelievable for the 
country we live in – The United States 
of America. 
 
The trip to my sister’s home in Michi-
gan takes us right through the former 
manufacturing core of Ohio, skirts Indi-
ana and then South Eastern Michigan; 
there is much evidence of abandoned, 
though once thriving, industry and de-
cay.  While driving outside one of these 
old manufacturing cores my eye 
touched upon an amazing sight. To my 
right, in what appeared to be an old 
industrial yard, was this gritty, graffiti-
laden brick building with some missing 
windows and a giant “C” on it, topped 
by a rough looking, welded cross.  The 
“C” painted in white...stood for Church, 
as this was spelled out randomly.  So 
here amidst all this decay and destruc-
tion (as opposed to construction or 
manufacturing) stood this church. Im-
mediately, at that precise moment, the 
Spirit spoke to me and I hurriedly found 
a pen and paper in the console and 
wrote down: “Industrial Strength 
Churches/Industrial Strength Faith/Blue 
Collar Resolve – Industrial Strength 
Communities, Industrial Strength, Edu-
cation, Support and Advocacy.  Iron-
clad Crosses, Iron-clad-Faith, Iron –
clad Resolve – we need it now more 
than ever!!!”  That welded steel cross in 
that hull of what was once America’s 
greatness cried out to my Spirit and 
showed me what was needed.  These 
are hard times. We will have to stop 
doing what doesn’t work and start try-
ing to form atypical partnerships that 
dedicate themselves to finding new 
ways to fix old problems. We need a 
new toughness and a new approach – 
an Industrial Strength power-house 
approach that is relentless. It was then 
and there that I knew that NAMI need-

ed to work harder than ever to engage 
with other social care centers – area 
churches, especially.  I also knew 
many of them were struggling to meet 
the upsurge in demand for services…
so we need to think of out of the box 
ways to re-invent outreach and pro-
gramming. We must push the evolu-
tionary process and that will take In-
dustrial Strength education, support 
and advocacy.  
 
The message all around social services 
since I have been involved is ‘not 
enough’; scarcity at every turn.  The 
federal government says it is broke and 
in unprecedented deficit, the state gov-
ernment says it is broke and in unprec-
edented deficit; same refrain in local 
government.  There is no decrease or 
scarcity of need however, with the re-
cent ‘decession’ (recession/depression) 
the need has spiked to all time highs.  
Much has been said of the government 
buy-outs, bail outs and sell-outs; that 
Medicaid and Medicare cannot sustain, 
for profit medicine is also proving inad-
equate with too many barriers and not 
enough conscience.  We must become 
entrepreneurial where our perennial 
social problems are concerned. We 
must look to ourselves and our Com-
munities for solutions.  We must form 
new and innovative partnerships to 
solve problems too big for single enti-
ties to solve. Perhaps we can think of it 
as the NEW Industrial Revolution. The 
‘industry’ of saving our people, our citi-
zens. America has always been known 
for innovation and creativity.  They say, 
“Necessity is the Mother of Invention”… 
What?  Are we waiting for more need?  

“For it is in giving that 
we receive.”  

                                             Francis of Assisi 
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Sometimes all you need is someone to listen 
to you.  Recognizing that individuals who   
experience a mental illness frequently isolate 
themselves and avoid contact with others, 
the Participation Station Warmline service 
seeks to provide a friendly ear from someone 
who has “been there.”  This telephonic      

support line is the first of its kind in Kentucky.   
 

The Warmline is available during Participation Station hours 
during the week (Monday-Friday from 10am-4pm) and from 5pm-9pm 
Monday-Saturday. The Warmline is primarily staffed by Kentucky Peer 
Support Specialists on a volunteer basis with volunteer fill-in coverage 
offered as needed by NAMI Lexington family volunteers and students. 
  

Special thanks to Sarah Brumfield, KPS who works tirelessly to assure 
that the Warm Line is covered with well trained volunteer staff. 

2012 has been  a year of enormous growth in Participation Station, 
the  state’s first true peer-operated recovery center.  More          
importantly it was a year of tremendous growth for the partici-
pants in the program.  Several participants recently completed the 
Kentucky Peer Specialist training and are sitting for their certifica-
tion testing.  One participant has joined the Lexington Community     
Orchestra and others have begun new and exciting chapters of 
their lives such as returning to school, or improving their living   
situation.   
 

By the end of October 2012, almost 5000 trips across the threshold of Participation Station had been made 
by participants, family members and interested providers.  There has been a steady increase in new partici-
pants all year.  Programming hours were expanded due to popular demand and Friday programming was 
added to the schedule.  In addition, the Station has also added a new "Hearing Voices" support group for 
individuals who have the unique experience of hearing voices or have beliefs that are not common. 
 

This growth has also garnered recognition from others.  Just this year Participation Station has received 2 
state-wide awards!  In July, the Station received the Robert Straus Award from the Kentucky School of    
Alcohol and Drug Studies for its Double Trouble in Recovery Support group for individuals with co-occurring 
mental illness and addiction disorders.  In September, they were the recipients of the Wendell Taylor      
Memorial Award from the Brain Injury Association of Kentucky for Outstanding Community Organization. 

http://www.kystars.org/programs.html 



7 

 

KYSTARS, our recovery-oriented training and technical assistance program 
just finished our 2nd successful year of operation.   We are pleased to report 
that the Kentucky Department of Behavioral Health, Developmental and   
Intellectual Disabilities has renewed the contract that makes this service   
possible for another 2 years. 

 

In the past year, KYSTARS has provided numerous trainings and has provided assistance to many programs 
across Kentucky in transforming existing services into truly recovery enhancing programs.   A recent Leader-
ship Academy Training in Bardstown, KY so motivated its participants that they lobbied successfully to Com-
municare (their local Community Mental Health Center) for a peer operated center in their area.   KYSTARS/
NAMI Lexington have offered support and technical assistance for these efforts.   
 

The KYSTARS Advisory Committee has formally expressed the desire to be a strong voice for consumer issues 
and peer support in Kentucky.  We look forward to the exciting recovery based programming we will be able 
to support and nurture over the next years. 

NAMI Lexington is very excited about the formation of the first NAMI 
On Campus affiliate in the state at the University of Kentucky.  We 
have been energized by this enthusiastic group of students dedicated 
to the NAMI mission. 
 

Although they are a new affiliate, they have certainly been very busy 
this year!  In addition to monthly meetings where they focus on  mind-
fulness, stress relief and reducing stigma, they have also conducted 
fundraising events including a Yoga Demonstration and Dialogue.   
 

They have a special interest in helping students deal with academic 
stress and other mental health issues relevant to college age individu-
als.  NAMI On Campus—UK are also big supporters of NAMI Lexington 
having formed a Walk Team of 13 individuals raising over $500.00!  
Special thanks go to Shannon Terry, their Walk Team Captain for all of 
her hard work in organizing the team.  They are also currently con-
ducting a donation drive at the school to solicit donations of supplies 
for Participation Station. 
 

NAMI On Campus– UK is under the sure 
leadership of Sarah Braun, affiliate Presi-
dent and our own  David Susman, PhD and 
Todd Cheever, MD serve as faculty           
advisors.  They are still growing, and those 
wishing to join or learn more should email 
them at namiatuk@googlegroups.com. 

Yoga Demonstration and Dialogue  fundraising event  at 
Lululemon Showroom 

mailto:namiatuk@googlegroups.com
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Cultural Sensitivity is an important issue.  In order to reach out to diverse populations we have to be 
aware of the customs and traditions of the people in the community.  It takes a village to have industrial 
strength cultural competency.  In the African American community, we have been told by pastors ‘we 
don’t have people like that at our church.’ ‘Nobody here has mental illness.’ We have run into a lot of stig-
ma as people are ashamed to talk about mental illness in themselves and family members.  People are 
still hush-hush about the relative who has ‘issues.’ It is still considered taboo to talk about mental illness 
since it is considered a moral weakness and a character flaw.  Many religions teach that mental illnesses 
are demonic and not a biological based disorder. We have run into resistance in the African American, 
Hispanic, Military, GLBTQ communities.  As we work with these diverse communities we know that we 
must be sensitive or we will not be allowed to participate in the community.  Unless we have someone 
who looks like me, talks like me, may think like me our program will not be successful!   
 

Our MAC initiative received two grants from NAMI National’s Multicultural 
Action Center (MAC).  We received the Sharing Hope (Sustainability) Grant for 
the African American Faith Community as well as piloting two new Sharing 
Hope programs!  One program we piloted is Sharing Hope for the African 
American Community which involves two presenters—a family member and 
a consumer of mental health services.  This pilot is being done in NAMI Lex-
ington, KY and NAMI Austin, TX.  Our Sharing Hope for the Hispanic Community 
has been slowly accepted within the Hispanic Community.  We hosted a Bilingual 
Sharing Hope Mini Conference in August at the Nicholasville United Methodist Church.  The event included 
a Sharing Hope presentation and a Suicide Prevention QPR Gatekeeper Training.  The participants stayed 

for lunch with the MANNA Ministry and commented 
that this was one of the best programs they had ever 
attended.  One participant told us this was the best 
presentation they had been too.   They connected with 
the presenters.  Another participant said that they    
appreciated the  transparency and honesty of the      
presenters.  

3rd Annual Block Party to kick off Minority Mental Health Month 

Pastor Vincent Rivera  
at Sharing Hope Event 



10 

 

NAMI Lexington says a huge ‘Thank You’ to our out-going president of four 
years, Theresa Walton, since Theresa will still be serving NAMI Lex as “Past 
President” on the Executive Committee, we are able to skate anything 
closely resembling a ‘fond farewell’ (thank goodness).  That’s right; we don’t 
have to worry about her riding off into the sunset for at least the next two 
years!  Under threat of bodily harm, Theresa was adamant in requesting… 
”Whatever you do DO NOT give me a damn plaque!  Plant a tree at the new 
hospital for me or something constructive and enduring.”  While we haven’t 
worked out every detail of the tree-planting, we agree that is a most fitting 
tribute to Theresa, an avid gardener and a mighty oak for NAMI! 
 
Theresa has provided a cool, calm and collected leadership as NAMI has continued to progressively and 
aggressively grow.  During her thoughtful tenure, NAMI has continued its mission, adding hugely im-
portant new programs such as Participation Station and KYSTARS to our already robust offering of 
across-the-board education, advocacy and support programs.  Theresa could always be counted on for 
bringing level-headed wisdom and compassion to every situation and guided NAMI Lexington through 
many transitional and sometimes tumultuous ‘growing pains’.  Thanks to the level of fortitude and vi-
sion Theresa brought to her presidency NAMI has emerged tested, proven, stronger and more viable 
than ever –  kind of like, FORD TOUGH…Industrial Strength, indeed!   

Special Thanks to our generous     
sponsors, volunteers and vendors who 
helped make our 2012 Walk another 
enormous success. 
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2012 NAMI-Lexington 
Statement of Activities 

Detailed Financial Reports are available at www.namilex.org 

      

SUPPORT and REVENUE    

 Contributions, membership  $7,309 

 Fundraising and In-Kind services  $89,585 

 Grants    $111,500 

 Program Service Reimbursements  $251,408 

         $459,802 

      

EXPENSES     

 Program Services   $342,870 

 General and Administrative  $95,093 

 Fundraising    $47,474 

         $485,437 

      

2%
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24%
55%
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